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IN THE EMPLOYMENT COURT OF NEW ZEALAND 

CHRISTCHURCH 

 

I TE KŌTI TAKE MAHI O AOTEAROA 

ŌTAUTAHI 

 [2020] NZEmpC 113        

 EMPC 474/2019  
  

IN THE MATTER OF 

 

a challenge to a determination of the 

Employment Relations Authority  

  

BETWEEN 

 

JOHN AND CYNTHIA CHAMBERLAIN 

T/A MISS FEAVER FLORIST  

Plaintiff 

  

AND 

 

SHIRLEY BRUNING  

Defendant 

 

Hearing: 

 

On the papers  

 

Appearances: 

 

A Toohey, counsel for plaintiffs  

P Mathews, advocate for defendant 

 

Judgment: 

 

31 July 2020 

 

 

 CONSENT JUDGMENT OF JUDGE M E PERKINS 

 (Compliance order and related orders) 

 

 

[1] These proceedings involve a challenge to a determination of the Employment 

Relations Authority dated 18 November 2019.1   

[2] The parties have reached agreement and the following orders are made by 

consent:  

(a) A compliance order is made against the defendant pursuant to 

ss 137(a)(iii) and 151 of the Employment Relations Act 2000 in relation 

to confidentiality and non-disparaging clauses contained in a record of 

                                                 
1  Chamberlain v Bruning [2019] NZERA 663 (Member Doyle).  



 

 

settlement signed on 15 and 16 October 2018 and as set out in 

paragraph [17.1] and [17.3] of the statement of claim filed in this 

proceeding.   

(b) That there are no issues as to costs and costs will lie where they fall.   

[3] The plaintiff has now filed a notice of discontinuance. 

 

 

        M E Perkins 

        Judge  

 

Judgment signed at 9 am on 31 July 2020  

 

 

 
 


