Form 6

Under the Employment Relations Act 2000
In the Employment Court                                      
No:         / 

                                   Registry


………………………………………………



[State nature of proceedings]


Between


 

[full name] of 


  [address]




Plaintiff


And


 

[full name] of 


  [address]





Defendant

To the above-named plaintiff (or defendant)

Notice requiring disclosure

Take notice that, under regulation 42 of the Employment Court Regulations 2000, you are required, within 14 clear days after the day on which this notice is served on you, -

(a)
to assemble in a convenient place all the relevant documents or class of documents listed below which are, or were at the time of the service of this notice on you, in your possession, custody, or control; and

(b)
to make a concise and ordered list or index of those documents; and

(c)
to state in writing, to the party who served this notice on you, a time (which must be within 7 clear days after the date on which you state that time) and a place4 where the documents assembled, and the list or index made, may be inspected and copied; and

(d)
if any document which has been in your possession, custody, or control and which is relevant to any disputed matter in the proceedings is no longer in your possession, custody, or control, to state in writing to the party who served this notice on you both when that document was parted with and what became of that document.

List of documents

[The documents described must be listed and numbered in a convenient sequence.  Do this as concisely as possible, but describe each document or, in the case of a class of documents of the same nature, describe the class sufficiently to enable the class to be identified.]
1 ……………………………………………………………………………………………………

2 ……………………………………………………………………………………………………

3 ……………………………………………………………………………………………………

4 ……………………………………………………………………………………………………

5 ………………………………………………………………………………………………..(etc)
Notes
(1)
You may be entitled to object of the disclosure of any document or class of document by serving on the opposing party an objection to disclosure.

(2)
The only grounds upon which objections may be based are that the document or class of documents-


(a)
is or are subject to legal professional privilege; or


(b)
if disclosed, would tend to incriminate the objectors; or


(c)
if disclosed, would be injurious to the public interest.

(3)
Any objection to disclosure must, within 5 clear days after the day on which you were served with this notice, be given to the party requesting disclosure.

(4)
The form of the objection to disclosure is form 7 in Schedule 1 of the Employment Court Regulations 2000.  If in doubt, please contact the Registrar of the Court immediately.

(5)
If you obtain, during the proceedings and after responding to this notice, possession, custody, or control of a document relevant to the proceedings, your possession, control, or custody of that document must immediately be disclosed by you to both the other party to the proceedings and the Court.

Signature of defendant (or plaintiff): ………………………………….
Date: 

